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First Batch Vocational

Trainees Complete Training & bright smile

Dear Friends,

June has been an important month for us. | am
happy to note the steady progress made by the
various departments in our organization.
We have got the EIA clearance for the Steef Plant
in principle and the formal Clearance is expected
to follow in a few days. Forest Diversion Proposal

also has been forwarded to the Central govt. by
the Government of Orissa,

In the Plant site also, the situation is improving
as the villagers are voluntarily coming forward
for discussion with our staff to negotiate land
price or to know their entitternents as per the
Government R&R Policy. The district
administration has also resumed visits fo the
proposed site area after a gap of two years.
These gratifying developments are expected fo
positively pave the way for commencement of
our R&R and Construction work in the proposed
site area. | would like to congratulate alf the staff
members for their hard-work and achieverments.
On the Mining Front, we are faced with a tough
situation af present. Howevar, | am positive that
once we acquire the Prospecting License, we
can make better progress in the mining area, by
using our experience in the proposed Plant site.
! would like to urge all the members of
POSCO-India to lend a helping hand to colleagues
handiing critical functions. It is vital at this point
to work as a team fo further the organizational
goals.

Monsoon has arnived but, | am sure we are not
going to let the rains dampen our spirits and will
work refentlessly in pursuit of our goals. The Road
ahead may be long and steep but with determined
steps in the right direction we should definitely
be able to reach our destination well in time.

Soung-Sik Cho
CMD, POSCO-India

@ 2007 POSCO-India Pvt. Ltd.
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Beautiful Change: bringing
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Night view of new
POSCO Finex plant

2 | News from Korea

POSCO recieves
Volkswagen Group Award
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Ku-Taek Lee awarded with Dasan Business Award

CEOQ Ku-Taek Lee was awarded with the 16th
Dasan Business Award for his contribution to
transforming POSCO into a global steel
enterprise having both profitability and high
growth rate. He received Dasan Business Award
and a medallion from Shin Sang-min, the
prasident of the Korea Economic Daily, on 13th
June,

The Judgment Committee of Dasan Business

Award carried out a comprehensive evaluation of tha candidates voted by various circles
based on the management skills and the degree of social contribution.
CEO Ku-Taek Les, who joined POSCO in 1969 and has led a historical development of
the company, ascribed this glory to his staff members and said in his speech, POSCO
is striving to make technolegy its most important asset through ways such as its recent
work on making economical and environment-frisndly FINEX technology and the completion
of a commercialized factory.

The Da-San Award, instituted by Korea Economic Daily is well-recognized as a prestigious
Business award.

CMD Visits to Rourkela

2| My Space
Few Hours with villagers
- as a hostage

Mr. Soung-Sik Cho, CMD paid a visit to Rourkela
on June 12 & 13. During the course of the visit, he
had a meeting with Mr. B N Singh, MD, Rourkela
Steel Plant (RSP). He visited the sintering plant, plate
mill and cold rolling mill of RSP Later, CMD called
on Mational Institute of Technology (NIT) campus
and has an in-depth discussion with its Director Prof.
S K Sarangi and his team.

111& RSP officials, next dayr. took CMD and his team to Jabaghat, a tribal village to study

the periphery development programs of RSP

POSCO: A Learning Organisation

On June 14, CMD Mr. Soung-Sik Cho
inaugurated the ‘Junior Staff Skill Up Program’
and gave an inspiring address, Leadership
POSCO Way, to the staffs. The program was
attended by senior officials as well.

In his talk, CMD exhorted the POSCO-India
staffs to be passionate, visionary and deeply
committed to the cause of POSCO-India,
thinking like founder of a great vision. Drawing
many anecdotes and comparisons from the
life of POSCO's struggle during its formative

years in Korea, CMD said that it is sheer willpower of the leaders that has made POSCO
a great company and now it is a test of the will power of POSCO-India Staffs.

POSCO-India, with an objective to make it a learning organization, has started “Junior
Staff Skill Up Program’ from this month,
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