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Dear Friends, POS-DLPC at New Delhi

The last one year has beer
a real challenge for us and , §
can say this much that we
have really deserved
whatever we have
achieved. The tireless
efforts of our dedicated
team and the strong suppo
of the Govt. of Orissa have made it possible for
us to have free-access into the proposed site:
area today and connect directly with the local
people.

POSCO completed POSCO-Delhi Processing Center
(POS-DLPC), the processing center for high-grade
steel materials on the #®ecember. Construction of
the processing center for high-quality steel materi
will improve the customer service for car companies
including Maruti Suzuki situated near New Delhi.

In the Completion Ceremony held in Bowal
industrial complex near Delhi, there were
approximately 150 participants including President
Seok-Man Yoon, Korean minister in India, Hyun-
Dong Jo, Director of Land Development (Haryana)
Rajeev Arora, and Executive of Maruti Suzuki S.
Maitra.

By processing and selling high-grade steel material
in the local market, POS-DLPC is expected to
elevate the synergy effects of the management
through flexible divisions of supply, operation axfil
center, management of market information and
logistics, and financial support of several doneesti
companies such as POSCO, Samsung Corporation,
and Shinhan Bank.

In his congratulatory address, president Seok-Man
Yoon explained, ‘Based on the latest steel proogssi

We should now go all out to build our
Stakeholders’ faith in our firm commitment
towards our project and the preservation,
protection and development of the local Socic-
Cultural and Natural environment. Clear and
transparent communication would enable us 1o
understand the needs and aspirations of the
people, thereby enabling realistic development
plans.

Time and again, | have heard the lament that tacilit it Id intearate the technol f
Orissa had great traditions of trade and aciities, 1t would integrate the technology o

commerce in the past which was undermined byPOSCO to contribute to the development of the local

N T A .. _“society as well as the automobile industry’.
800 years of colonization, which is why despie . .
having enormous potential, the State still lags After this Processing Centre, POSCO secured the

behind. People need to understand that value- bridgehead for selling high-grade steel in the géhre

addition to the rich natural resources is the orily g]r?vr\]/tlk? Ci?\tclz(ljundsinog: mgli&l\r"rtehn?ll)?gppeor;et?r:gl; gosr-lPC
way to come out of this rut and move ahead. at Pune and POS-HYUNDAI at Chenna.

In the meanwhile, POSCO held a briefing session to

The onus is now on us to change the negative introduce the POSCO products like directional

mind-set fostered by past bitter experiencese.ndI ironic steal plates to th tomer companies |
fulfill our earnest Mission in this State to electronic steel piates o the customer companies |

establish the world’s most competitive steel- PLie, el sl
works with the support of the wonderful people gh=lS=e L I=NEe R =8 AR (el 2 aylel Re 2 le SR R e

of Orissa and strive to restore the glorious er ¢ R D 297
the past.

“Let’s strive to fill this New Year with Progress
and Peace!”
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POSCO TJ Park Scholarship awarded to 29 meritorioustudents of Orissa

Twenty Nine students from local universities wereeconomically

awarded Scholarship of Merit by POSCO TJ Park ackward

Foundation, S. Korea in a simple function held agections of the

POSCO-India Office in Bhubaneswar off' 7 society. The

December, 2007. The function was chaired by MiScholarships

Soung-Sik Cho, CMD POSCO-India. Distinguishedshall be handed

guests present on the occasion were Prof. L.Nver later on.

Mishra, Vice-Chancellor, Utkal University, ProfRs.

Dey Sarkar, Vice-Chancellor, KIIT University and Each felicitate_ - w-
Prof. O.N. Mohanty, Vice-Chancellor, BPUT. student shall b

POSCO TJ Park Foundation was represented by Mawarded with ¢ Students with Mr. Soung-Sik

T.S. Hong in India. Scholarship of Cho, CMD and Vice-Chan-

" . . . US $500 per cellor of three Universities
In addition to this, POSCO-India for the first timeyear with a

introduced scholarships for undergraduatesscope for renewal for the subsequent years based
exclusively from the plant site area from this yearon performance. The Scholarships are entirely merit
Thirty five names have been selected for thbased and recommended by the respective
scholarship giving priority, exclusively, to thelbe- Universities and Institutions to the TJ Park
displaced families and families belonging to thécoundation.

NEWS FROM KOREA

Over 1000 people participate in pan-POSCO
Innovation Festival 2007.

More than 1100 pan-POSCO staff and employees
participated in the Pan-POSCO Innovation Festival
‘IF 2007’ held at POSTECH (Pohang University of

Science and Technology) from the 29th to 30th of

November, 2007.

People from overseas Chinese corporations such as
From the left, CEO Zaid Ibrahim of MEGS, vice-Zhangjiagang Pohang Stainless Steel Co. Ltd,
president Dong-Hee Lee, and executive directoPOSCO, investor companies and companies in
Yang-Yeon Hwang of Daewoo International partnership that are responsible for orders outside
company shared their cases of innovation by
POSCO Acquires Malaysian Steel Firm extolling the achievements and efforts.

In its first ever acquisition of a foreign company,

POSCO takes over Malaysian steel manufacturer, e event marked by the division of the programs
MEGS for $15.6 million. into three tracks as QSS, 6 Sigma and work diet.

. There was another special track, ‘Conversation with
Under the deal signed at Kuala Lumpur, the South ceoy| which was separately held in order that the
Korean firm buys a 60-percent stake in MEGS,  (gpresentatives of each group of employees would
which makes electrolytic galvanized coil and is  giscuss mainly on the five essential values for the

located in Klang, near Kuala Lumpur with an annuajee conversation with the CEO. This conversation
production capacity of 120,000 tons. The process f,5 ajred on live via the internet broadcast to

the acquisition is expected to be completed early employees and executives of the company.
next year

POSCO plans to utilize its technology and CEO Ku-Taek Lee asserted, “For innovation to result
management capability to bolster facilities of MEGSn fruitful outcomes, one should not be too hasty

for production of high value-added products, sugh about the short-term achievements, but try to tiee
the anti-finger printed steel sheets for electomle  spirit of the old saying ‘the steady man moved the
appliances. This can cater to the requirement of mountain’, which instructs that innovation must
home appliances makers such as Samsung, Sony, become constitutional so as to be carried out aver
Panasonic and other companies, which run factorieeng period of time. We would be able to create the
in Malaysia. ‘Great POSCO” in this consistent fashion, he said.
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Know your Executive Director Mr. UB Pattnaik

Mr. Uma Ballava Patnaik joined POSCO-India famityExecutive
Director on November 15, 2007. In a short spasjrituitive & analytical
expertise, rich experience and sweeping passiotoased members of
the POSCO-India fraternity in a special manner

PINE scribe caught up with him for a téte-a-tétecdtpts—

1. Sir, do you think industrialisation is Concern for all the stakeholders including
essential for growth of Orissa? society
Yes, Orissa has more than one fourth of the total Pursing a policy of inclusive growth

National Reserve of minerals. Only 34% House Holds
in Orissa have adequate food as against 83% in
Haryana and 72% in Rajasthan. Orissa’s core stnengt Adherence to industry, labor and safety
is its rich mineral resources. Industrialisatioti wot regulation, environmental standards and
only generate huge employment and revenue but also  corporate governance codes.

fuel growth.

Thrust on quality and brand value

Above all, benchmark with the best in the world
2. How grave do you think are the challenges 5

. N S
faced by investors like POSCO-India? Sir, what has inspired you so far in life?

Simplicity and Human Values are the legacies which

We have a politically my parents stood for.

fragmented society, not so

industry friendly o _ ) 6. Things that
environment, complex and POSCO-India is a seedling now which you like the most about
cumbersome policies, all of us have to nurture with dedication weekends

procedures, rules and and hard work so that it will grow to
regulation. But the greatest become a healthy tree and bear fruit.
challenge is to win

confidence of the people.

However, | would rather say 7. The thing that
that the glass is half full than saying it is haifipty. you cannot do without

We have to convert the challenges to opportunitiesi;‘,jlm”y at home, Team at office.

Quality time with family
and friends. Indulging in
other passions.

3. What would be the right strategy to g

What according to you is the key to success?
address these challenges?

o o Hard-work and Innovation.
Issues arising out of rehabilitation and resettleime o
have not been addressed properly in the proje&s Any regrets in life?
executed by Government as WeI.I as Private investgy, regrets. God has been very kind to me.
Common people and more particularly the affected _ _
people have not benefited from industrialisatiod0- ~ What message would you like to give to the
Therefore they do not have trust on any investighR young aspiring managers of POSCO-India?

strategy is to integrate CSR with Corporate phith80 \jartin Luther King said We are each strands in a

and take affirmative action for sustainable R & 'ﬁqescapable network of mutuality, together wovea in

operation with participation of affected people. a single garment of destiny not here as self irste

4. How important is the need for responsible individuals sufficient unto ourselves with no obtign
business behavior in today’s context? to each other, but all parts of a community bound

_ L _ _ together as citizens with shared needs, mutual
Responsible behavior is important in all fields gfgponsibilities and linked destinies not only asrour

human endeavor. Business is an inseparable parf,gfion but also across our world, our fates aneiasts
the society contributing to and benefiting from thg, ;ng togethet

society. Responsible business behavior will
encompass: Despite POSCO legacy, POSCO-India is a seedling

now which all of us have to nurture with dedication
and hard work so that it will grow to become altisa
tree and bear fruit.

Ethical Business practices.
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HIGHLIGHTS 2007

The essence of 2007 is that it had a distinctly gmtting story to tell. PINE tries to showcase the

crests and troughs of the year that was and wiskesryone a great beginning with 2008.

JANUARY:

Vocational Training-Batch Il Commences: 23 trainees join six months training in house vgrand
electrician jobs at DRIET I.T.C, Jagatsinghpur anuary, 4.

Polio Corrective Surgery at Jagatsinghpur :About 100 children from eight blocks of Jagatsinghp
underwent corrective surgery in a three-day disteieel camp from January 29 to 31 at Jagatsinghpur
Media Get-Together: 53 media persons representing almost all thérgadedia houses participated
and interacted with the key executives of POSCGQaloder a dinner and a cultural show on January
20 at Swosti Plaza.

FEBRUARY:

Land for Training Centre: POSCO-India gets first stretch of land of 7 a@asdhakuda for the
construction of Training Center.

Student out-reach program: Interaction with Students &frasama Degree College on February 9 in a
Seminar.

POSCO delegates visit TATA SteelA team of officials of POSCO-India visited TATA &fe
Corporate Office & Social Service Center at Jamphedn February 5, 2007

MARCH:

Mobile Health unit for Community: POSCO-India started Mobile Health Unit on March tth
provide basic healthcare service to people in thetsite area

Vocational Training for Women: POSCO-India started vocational training on Dressigning and
tailoring for 25 women from the plant site are& &S, Bhubaneswar on March 20.

Interaction with Local media: Media persons from Kujanga and Jagatsinghpur @siporate office
of POSCO India and interact with CMD on March 7 &®@spectively

APRIL:

Educational Support to School Children:1230 school children from six schools of the plsite
area were supported with educational aid

Public Hearing on EIA: Pollution Control Board held Public Hearing on Enovimental Impact
Assessment (EIA) for first phase (4 MTPA) SteelPland Captive Port on March 15.

Review of the Project ProgressPrime Minister, Dr. Manmohan Singh Reviewed thegpess of the
project with Chief Minister of Orissa.

MAY:

Environmental Clearance for Port: The Ministry of Environment and Forest, Gol, grahte
Environmental Clearance for Captive Minor Port oayM 5.

Commercialisation of FINEX: POSCO Celebrated completion of first FINEX Comnsdisation
plant with 1.5 MT capacity at Pohang on May 30.

Orissa Officials visit POSCO:A high level delegation of Government of Orisssiteid POSCO's
Gwangyang Steel Work, port and related industoahglex.

Official Email System: POSCO-India introduced its own secure and reli&nhail System for all its
employees

JUNE:

Learning Organisation: CMD Mr. Soung-Sik Cho inaugurated the ‘Junior StaffliISkp Program’
for POSCO-India employess on June 14.

Vocational Training: 34 youths of the the first batch vocational trasieempleted their industrial
training at DRIET on June 20.

CMD Visits to RSP: CMD visited the sintering plant, plate mill, coldlling mill and CSR programs
of Rourkela Steell Plant on June 12 & 13
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THE YEAR THAT WAS

JULY:

Betel cultivators leave land:Betel vine cultivators in the plant site adiamantled their betel vines
and expressed support to the project

Cleft Lip Surgery Camp: 26 children got free surgery in tBad free Cleft Lip Surgery and Palate
Correction Camp on July 16 at SCB Medical Collegd’SCO-India

Support to the Project: Forty two families of Patanasahi, Dhinkia leavetiélage in support of the
project

Second batch Vocational Training: Twenty three youths, in the second batch, from psed plant
site area completed vocational training at DRIEDQaisinghpur on July 13

AUGUST:

CMD at plant site: CMD Mr. Soung-Sik Cho received warm welcome byagksr during his visit to
Nuagaon and Gadakujanga village on August 31.

Indian Executives Overseas TrainingA team of seven Senior Indian Executives attendedseas
training program in South Korea from August 20 % 2

Second Foundation DayPOSCO India celebrated Second Foundation Day gugt24

MoU with SAIL: On August 16 POSCO signed an MoU with SAIL for &tggc partnership

SEPTEMBER:

Forest land diversion Proposal: Uhion Ministry of Environment and Forests cleared an
recommended the Forest Diversion Proposal of POS@@-to the Supreme Court

Vocational Training for Women: 25 women of the third batch vocational traineesrdes Certificate
after completion of a company sponsored, six motrieing on Dress Designing and Tailoring
CMD at NALCO plant: CMD, Mr. S.S. Cho visited NALCO Smelter Plant anap@ve Power Plant
at Anugul, Orissa on September 26.

OCTOBER:

Ethical ‘Code of Conduct’: POSCO-India introduced Ethical ‘Code of Conduct’ Sustainable
Management among employees on October 5

Project Ground Breaking: Orissa CM Mr. Naveen Patnaik and and CEO, Mr. lkeKLee
announced April 1 as ground Breaking Day of POSQ®@ia Project

POSCO'’s Board Meeting:POSCO'’s 6 Board Meeting of 2007 was held at New Delhi ondber

19.

POSCO Board at POSCO-India Corporate Office: The board members and senior executives of
POSCO paid visit to POSCO-India corporate offic8latibaneswar

NOVEMBER:

Temporary Rehabilitation Colony: Construction of Temporary Rehabilitation colony & families
commenced on November 6, 2007 at Badagabapur, Hajan

New Executive Director: Leading technocrat and former Executive DirecfolALCO, Anugul Mr.
Uma Ballava Patnaik joined as Executive DirectoNmvember 15

Support to villagers: POSCO-India distributes blankets to 42 to familidm left their village in
support of the project

Blow to Anti-Project group: Villagers in the plant site area quashed terrogaAntivities by the anti-
project group

DECEMBER:

TJ Park Scholarship: TJ Park Foundation awarded Scholarship to 29%stisdfrom three Universities
of Orissa on December 7

Orissa Govt starts discussion with PeopleGovernment of Orissa held discussions with troggmt
affected villagers on land acquisition and sociorexnic survey
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MEMORIES OF KUJANG

il My Kujang friends!l thank the God In the beginning | thought that Indians are very
for giving me the opportunity to work differernt from Koreans. Betel vines, saree,
at Kujang Office and giving me good ricksaw, curry, animal gods, and other different
cultural practices made me think so. Later,
however, | learned that those are only outward
appearances and underneath we are all same, |
had to change. my mind. My Kujang friends
vivid in my mind. showed me that we are simillar.
Especially, waiting overnight for Pranav & Debasisen they were detained in Dhinkia; attending docia
fuctions and visiting temples in site area villagesnducting project movie screenings at adjoiniiigges

to site area; attending primary school sports fiongtand discussing with anti-project people orugi by
the Mahanadi river have left storng imprints in psyche.

friends. It was not a long period but valuable
time for me. It has already been six months
since | left Kujang, but the sights are still

My team tried various methodologies and we showed
our sincerity to village people. | remember every
moment we faced a daunting challenge to change
ground situation. Together we became a real ONE
team.

In the beginning | thought that Indians are very
differernt from Koreans. Betel vines, saree, rieksa
curry, animal gods, and other different cultural
practices made me think so. Later, however, |
learned that those are only outward appearances and
underneath we are all same, | had to change my
mind. My Kujang friends showed me that we are
simillar. They respected seniors, protected women
and children, gave importance to faith, friendship
and did their best at work. Besides these, theyteéceme with great favor whenever | needed thédp. he
Next time company will dispatch me to India as astauction engineer and we may do different work in
different places. But we will meet together andéngeod gathering sometimes as good friends.

Working with you at Kujang will stay with me as hpmemories. Y K. Kim
India Project Team, Seoul

FAREWELL FRIENDS!

Ranjan Nayak, Manager, Mines Development, parted ROSCO-India family in pursuit of better
professional opportunities this month. PINE wishes all the success for his future endeavours.

CT Senorita, the front desk manager at Delhi offinesshed her term with the company. Best wishesnfr
PINE for a successful future

OBITUARY

PINE condoles the sad and untimely demise of MhoksNanda, Director, Sanket Communications on
December 14, 2007 and prays for the departed oneNadhda since the beginning of 2006, had made
invaluable contributions towards the building of ®OD-India’s pan-Orissa image. His demise is an
irreparable loss. He will always be fondly remendokas a friend of POSCO-India. May his soul rest in
Peace.

Happy New Year to you to your company: May Lordalagath make this year favourarable for POSCO -

A wellwisher from Jagatsinghpur in POSCO-India wb9
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